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The work was completed at the Hanoi National University of Education
New academic and theoretical conclusions
 This thesis contributes to create and exploit the professional competence framework of upper secondary school IT teachers by the combination way between competency approach and Leonard Nadler’s human resource management theory, helps the Department of Education and Training to improve the core IT teachers potential, turn them become experts support for applying IT in teaching, innovation education and school management.
 Detect the reality situation of upper secondary school IT teachers under the competency approach has some drawbacks in building a development plan, defining compentence framework, training and fostering for teachers… So, they did not completely reach their competences.
 Management of information technology in upper secondary schools by approaching the competence by the synchronous impact on the factors: planning, use, training, fostering, and create working environment, motivation to work for Upper secondary school IT teachers in the direction of standardization of competence will contribute to improve the quality of information technology upper secondary school in each locality.
 Building the competence framework for Upper secondary school IT teachers, proposing and confirming the effectiveness of measures to manage IT teachers in upper secondary schools according to competence approach. Including: Measure 1: Accomplish a competence framework and professional qualities of upper secondary school IT teachers; Measure 2: Build a development plan for the improvement of upper secondary school IT teachers under the competency approach; Measure 3: Organize training and fostering of upper secondary school IT teachers under the competency approach; Measure 4: Turn the core IT teachers network become IT and communication experts of the Department of Education and Training; Measure 5: Create a professional environment and motivate for upper secondary school IT teachers.
 The experimental results affirmed team management measures are managed experimental upper secondary school IT teachers in the Red River delta provinces suggested positive effects and have the ability to implement in practice or similar conditions.
 Research results can become a reference source for reseachers, managers of education and upper secondary schools, especially schools in the Red River delta provinces.
	Representation of scientific supervisor
(Signature and full name)



Prof, Dr Tran Huu Luyen
	Ph.D researcher
(Signature and full name)



Nguyen Kim Hoang



